Injured employees worry about their
physical, professional, and financial
tutures. Workers’ compensation is a form
of insurance that employers purchase in
order to provide medical benefits and lost
wages for their injured employees.
Although it is intended to be helptul,
many people find Florida’s workers’
compensation system overwhelming. In
this white paper, the Coye Law Firm
aims provide answers and guidance for
consumers who have been injured on the
job. Contact one of our offices for the
help of an experienced attorney if you
teel the workers’ compensation system
could work harder for you and your
injuries.

866-WADE-COYE
866-923-3269
www.coyelaw.com


http://www.coyelaw.com

How the Workers’ Compensation System Really Works in Florida

SR

If you are injured on the job, you may be
eligible to receive compensation for your
medical bills and lost wages. This is the
goal of the workers' compensation system.
Workers' compensation is a system of
delivering medical and lost wage benefits
that is regulated by state agencies in order
to provide financial protection for
employees in most industries if they are
injured within the scope of their
employment. This white paper attempts to
explain the intricate system in Florida and
how hiring a lawyer may be your best
option at getting the benetits you need.

In Florida, workers’ compensation is
regulated by the Department of Financial
Services and the Office of the Judges of
Compensation Claims (JCC). Information
tfor employers, injured workers, and
insurers is available at the workers'
compensation section. To check on the
status of your workers' compensation case,
visit the JCC website and input your
information.
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Chapter 440 of the Florida state statutes
discusses the intent, process, requirements,
and regulation of the worker's
compensation system. According to statute
440.015, workers' compensation is designed
to "assure the quick and efficient delivery of
disability and medical benefits to an injured
worker and to facilitate the worker's return
to gainful reemployment at a reasonable
cost to the employer."

Basically, the system wants to take the
burden of medical bills off of the employee if
they were hurt at work and the injury
wasn't their fault.



http://www.myfloridacfo.com
http://www.myfloridacfo.com
http://www.jcc.state.fl.us/jcc/
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Workers' compensation is a form of
insurance that some employers must

buy.

As per Florida statutes §440.02 and
§440.10, employers are required to
provide coverage if they are:

* in an industry, other than
construction, and have four or more
part- or full-time employees.

* in the construction industry and have
one or more employees.

* astate or local government

* atfarmer, have five or more regular
employees, and/or twelve or more
seasonal workers that work for 30+
days a year.

Employees also have to meet requirements.

On the job injuries can be compensated if
the employee was injured:

* within the scope of their employment
(routine tasks)

* at their job, not going or coming to
the place of business on their own
time

* traveling as a part of employment
(business trip, driving a company car,
etc)

* while not deviating from employment
(playing jokes, leaving on company
time)
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Emergency

Injuries can occur when no one is at fault.
For example, if an employee lifts a box at
work and becomes injured, no one can be
blamed for the injury. However, the
employee is still entitled to benefits because
they were doing routine tasks within their
employment.

Injured workers may have the following

benetits paid to them it their situations

warrant them:

medical bills

* Jlost wages

* prescriptions

* rehabilitation

* death benefits

* ambulance/hospital services

* travel expense to doctor's
appointment

* compensation for permanent
Impairment

* reeducation and retraining
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The absolute first thing you have to do as
an injured worker is fill out the First
Report of Injury or [llness form with your
employer. The employee must file this form
or give some other form of notice (i.e. a
conversation with your employer) within 30
days of the injury in order to quality for
benetits. To make the workers' comp
process easier and more efficient, contact
the Coye Law Firm as soon as your are
injured. Although verbal notification is
acceptable in the Florida workers'
compensation system, injured employees
can better protect themselves from disputes
by filing the First Report of Injury or
[lness.

Get medical treatment with your own
doctor or one that you prefer. Workers'
compensation doesn't require you to use a
specific doctor, but they won't allow you to
change often. Stick with one you know and
trust in order to get adequate treatment for
you injuries. If the workers' compensation
system is working properly, you should
never see a bill for treatment. The doctor
bills the employer's insurance company
directly.

To pursue lost wages, fill out the Wage
Statement form. If you are determined as
having a temporary or permanent disability,
your wages may be paid. However, if you
are able to keep working while recovering
from your injury, you won't be able to
pursue this form of benefits.
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FIRST REPORT OF INJURY OR ILLNESS
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More serious injuries may require long-
term medical treatment and compensation
for lost wages. If your doctor determines
that you have a temporary or permanent
total disability (such as paralysis, loss of a
limb, etc) then you are eligible to receive
higher wage compensation. Permanent
impairment benefits are available when the
injured employee reaches maximum medical
improvement but requires ongoing
treatment and is still unable to work. These
situations require extensive communication
and coordination with insurance companies,
the state, and employers. A workers'
compensation lawyer at the Coye Law Firm
can help you in any circumstance and point
in the process.

The benefit delivery process is described
through this flowchart, which is provided
by the Dept. of Financial Services. The
flowchart is attached at the end of this
white paper. As you can see, the system is
not clear-cut or straightforward. Injured
workers have varying degrees of injury and
recovery time. If you have questions about
your specific situation, contact the Coye
Law Firm today.

As previously mentioned, you may be able
to get workers' compensation benefits if you
are injured while traveling if'it is part of
your job. If you are driving a company car
or your own car and authorized to do so by
your employer, and get into an accident
while technically "on the job," you can get
benefits from two sources: workers'
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compensation and personal injury
protection (PIP). Florida law requires all
drivers to carry a minimum of $10,000 in
PIP coverage. If you are injured while
driving on the job, your PIP benefits will
pay most of your bills. If the amount goes
over your coverage, then workers'
compensation or other insurance will pick
up the rest.

Unfortunately, some people take advantage
of the workers' compensation system and
file fraudulent claims. Insurance companies
may be suspicious of claims and hire private
detectives to get incriminating pictures of
claimants who aren't as injured as they say
they are. If you tell the truth and follow
your doctor's orders, you don't have to
worry if you are under surveillance.
Although the practice is legal, it can be
intimidating. A judge hearing your case
considers any images or video that a private
detective collects. If he or she sees a picture
of you lifting groceries from your car, they
may not consider it to be that important if
it doesn't contlict with your recovery. Be
aware that surveillance is commonly used in
some workers' compensation cases.



http://www.myfloridacfo.com/WC/pdf/flowchart.pdf
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NOTICE OF DENIAL

Legal cases often require
mediation to proceed. This

individuals can release the employer and
their insurance company from liability by
signing a release or settlement. This
document is often long and confusing for
people who aren't familiar with legal
terminology. A release can limit your
ability to pursue more benefits or sue if
you're the victim of discrimination or
retaliation. To protect your benefits, legal
rights, and future employment, you need to
speak with a lawyer
betfore signing a
release.

meeting attempts to I:L

compromise or negotiate a

settlement so the case doesn't
have to go to court.

If you receive this form,

Mediation can resolve a few
Issues or an entire claim
depending on the

your workers'
compensation claim has
been denied. If you

circumstances. Workers' CRTE SR SRS

compensation lawyers know

qualify for treatment
and are denied for
unfounded reasons,

that these meetings can help

contact the Coye Law

their clients recover benefits

more quickly than going

——— Firm to appeal the

process through an

through a court. The system

actually requires such a
meeting in order to resolve
cases as soon as possible.

If one or more issues remain after
mediation, then the case goes to a final
hearing. A judge rules on the disputed
issues of your settlement if your case makes
it this far. If you disagree with the ruling,
then you have the right to file an appeal.

Many injured workers are able to resolve
their issues and injuries with the help of the
workers' compensation system. These

The Coye Law Firm

atie o4 Boddns s BV T4 Seckon 410 105 eXperienced WorkerS'
compensation attorney.

All appeals in the Florida workers'
compensation system goes through the
First District Court of Appeals. An attorney
is absolutely essential in this process. Not
only will they protect your rights in the
courtroom, but an experienced workers’
compensation attorney will ensure that the
final agreement reflects your current and
tuture needs that are a result of your injury.
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The Coye Law Firm is an experience workers’ compensation law firm. If you are injured on
the job, call us at 80648-4941 or visit our website &ibyelaw.conto learn more about our
attorneys, staff, and services. Our workers’ compensation lawyers gagdefile an initial
claim, demand benefits, and help you decide whether a settlement is appropriate or not. Th
thoughtful legal advice that our firm offers can help you claim the wages and medical benefi
that an onthe-job injury can compromise.
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BENEFIT DELIVERY PROCESS

For accidents that occur on or after 10/1/2003

Did employee
sustain
death?

|

YES

after 104 Weeks. ]
Carrier pays

Maximum of

104 Weeks |30

Medical care

YES provided by and

does employee
require medical
treatment?

within 45 Days, RX

and other medically

necessary treatment
and supplies are

paid for by employer/
carrier, bills paid ™

Medically
disabled for

more than
7 days?

NO

Return to %
Work

Jid employee
sustain loss
of arm, leg, hand,
foot, paraplegic,
quadriplegic or
loss of sight
both eyes?

YES

A

NO provided. Treatment
Carrier pays up to $7,500 in - must be within
funeral expense and up to Return to Work Practice Parameters
$150,000 in Death Benefits (RTW) A s Probocols,
50% AWW —
to Spouse and 16 2/3 % to children
or other qualified dependents
Maximum Medical Carrier pays ::::.l:,;::g YES Employee
Improvement. Temp Partial 80% or More released to
(MMI) employee (TPD) at 80%- of Pre-injury i
must be at MMI 80% formula. y to work?

Wage?

Carrier Pays TTD within
14 Days at 66 2/3% of AWW
subject to Maximum Comp
Rate, 104 weeks maximum.
AWW includes concurrent

covered employment and

|

Carrier pays Temporary
Total Disability (TTD)
benefits at 80% of Average
Weekly Wage (AWW)
subject to a maximum
of $700. per week for up
to 6 months from D/A

unless eligible for or
receiving PT benefits

future medical,
$10.00 Co-Payment
by Employee

(Combined
with all T'TD)

NO

some fringe benefits if
discontinued by employer.

temporary
benefits due

Carrier Pays
Impairment Income
Benefits (IIBs) biweekly
within 14 days using
11 B formula of
number of weeks
for PI Rating X
actual rating X 75%
of average T'TD benefits
paid. Reduced by 50%
il RTW earning wages
equal to or exceeding
pre-injury AWW

Carrier Pays Permanent Total (PT) at 66 2/3%
of AWW if requirements under s.440.15 (1) F.S.
are met, until age 75, unless not eligible for
Social Security benefits because injury
prevented claimant from working sufficient
quarters to be eligible for such benefits. If
injured age 70 or later, PT payable for 5 years.
PT Supplemental benefits are payable at 3%
of weekly claim rate until age 62 unless not
eligible for Social Security due to insufficient
number of quarters because of injury.
(Payable by Carrier for D/A after 7/1/84.)

Permanent
Impairment
Rating (PIR) greater
han 0% assigne

Adjudicated
or accepted

as Permanent
Total?
(PT

Reemployment \ NO
or

Retrained?

NO

Eligibility Ends with
Conclusion of Impairment Eventual Return

to Work

No Further Benefits

Income Benefits

L.Harger 4//2006

If at Maximum Medical Improvement (MMI) with 2 Permanent Impairment Rating (PIR), see Impairment Income Benefits (I1B) block in chart

Provided by the Florida Department of Financial Services
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